GERMAN AMERICAN BANCORP, INC.
Code of Business Conduct
Introduction
We strive to conduct all of our businesses under the highest ethical standards, which require
honesty and fair dealing. We rely on these standards to gain the trust of customers, peers and
shareholders. Our goal is to operate in strict compliance with all applicable laws and regulations
and internal policies, guidelines and procedures.
We are guided by our vision of building upon our regional presence to become Southern
Indiana’s preeminent financial enterprise offering a full array of integrated products and services.
We are mindful of our community banking roots and the importance of enhancing and growing
the relationship we have with our shareholders, customers, employees and communities
.
In keeping with our vision and core values, our Board of Directors has adopted this Code of
Business Conduct, which has been amended and restated as of June 25, 2018 (the “Code”). The
Code applies to all of our employees, officers, directors, and regional advisory directors (past
and present) (such persons are referred to this Code as "Covered Persons"), including those of
German American Bancorp, Inc., and of each of its subsidiaries. The purpose of this Code is to
set forth in writing standards that will deter wrongdoing and that will promote:
honest and ethical conduct, including the ethical handling of actual or apparent conflicts
of interest between personal and professional, official or employment relationships;
full, fair, accurate, timely and understandable disclosure in reports and other documents
that we file with or submit to the Securities and Exchange Commission (“SEC”) and in
other public communications that we make;
compliance with applicable governmental laws, rules and regulations;
the prompt internal reporting of violations of this Code to appropriate specified persons;
and
accountability for adherence to this Code’s provisions.
Each employee should also read and be familiar with our employee handbook (the "Handbook").
SECTION I
Reporting
Our Covered Persons are encouraged to identify and raise potential issues before they lead to
problems, and to ask about the application of this Code to themselves whenever in doubt.
Inquiries in this regard, and requests for approvals or waivers, should be directed to the Chief
Executive Officer of German American Bancorp, Inc.
A Covered Person who becomes aware of information that could indicate the existence of any
violation of this Code by any other person should promptly report that concern or information

(which may be done on an anonymous confidential basis) through our third party reporting
service under the "Section 301 Procedures" adopted by the Audit Committee. We have
communicated our Section 301 Procedures to all of our Covered Persons, and they are posted on
our intranet and in the Shareholder Info section of our Internet website,
www.germanamerican.com.
Any employee who has a concern or complaint about employment or other matters that arise
under the Handbook or other corporate policies, but which do not relate to any violation of this
Code or to any concern regarding accounting or auditing matters, should notify his or her local
Human Resources representative or the Corporate Director of Human Resources.
Persons (including non-employees and other persons who are not Covered Persons) are
encouraged to submit any complaints or concerns that they may have regarding accounting or
auditing matters or other wrongdoing to our attention by reporting that complaint or concern
through our Section 301 Procedures.
We will not permit any form of retaliation against any person who, in good faith, reports to us
known or suspected violations of this Code or any other illegal or unethical behavior, even if
such report turns out to be in error. Any such retaliation is itself a violation of this Code and will
subject the person(s) involved to disciplinary action.

SECTION II
The Core of our Code
A. Conflicts of Interest
A "conflict of interest" occurs when the private interest of an employee, officer or director
improperly interferes with the interests of German American Bancorp, Inc. Conflicts of interest
are prohibited as a matter of our policy, unless they have been reported to and approved by us.
A Covered Person must never use or attempt to use his or her position with us to obtain any
improper personal benefit for himself or herself, for his or her family members, or for any other
person, including loans or guarantees of obligations, from any third person or entity. Covered
Persons should also avoid acquiring or maintaining outside financial interests, or business,
professional, personal or employment relationships, that might interfere with their duties of
loyalty and care to us, or might have the appearance of such interference.
We encourage our Covered Persons to do business with us. Therefore, loan, deposit, insurance,
investment, financial advisory, trust and other relationships or transactions that such individuals
may have with us in the ordinary course of our businesses are not improper, and are therefore not
considered to be “conflicts of interest” that are prohibited under this Code, provided that (a) an
authorized disinterested employee of ours handles that business on our behalf, and (b) such
business is conducted in accordance with all applicable laws, rules, regulations, and internal
policies and guidelines, including where applicable the timely disclosure to us of all material

information relating to any relationships that may exist between any of our Covered Persons, and
the person who is transacting business with us.
Whether particular conduct, relationships or transactions might be considered to be a conflict of
interest may not always be clear. Any Covered Person may seek our guidance as to whether his
or her conduct, relationships or transactions might be considered to be a conflict of interest, and
whether we might nevertheless approve such conduct, relationships or transactions by contacting
the Chief Executive Officer of German American Bancorp, Inc.
B. Public Disclosure
It is our policy that the information in our public communications, including SEC filings, be full,
fair, accurate, timely and understandable. All Covered Persons who are involved in our
disclosure process are responsible for upholding this policy. In particular, these individuals are
required to maintain familiarity with the disclosure requirements applicable to us and are
prohibited from knowingly misrepresenting, omitting, or causing others to misrepresent or omit,
material facts about us to others, whether within or outside our company, including our
independent auditors and its internal auditors. In addition, any Covered Person who has a
supervisory role in our disclosure process has an obligation to discharge his or her
responsibilities diligently.
C. Compliance with Laws, Rules and Regulations
It is our policy to comply with all applicable laws, rules and regulations. It is the personal
responsibility of each Covered Person to adhere to the standards and restrictions imposed by
those laws, rules and regulations. The Handbook provides guidance to employees as to certain
laws, rules and regulations that apply to our activities.
Generally, it is both illegal and against our policy for any Covered Person who is aware of
material nonpublic information relating to us, any of our clients, or any other private or
governmental issuer of securities, to buy or sell any securities of those issuers, or recommend
that another person buy, sell or hold the securities of those issuers. More detailed rules governing
the trading of securities by our Covered Persons are set forth in our policy statement entitled
"Insider Trading Policy" dated December 18, 2017.
D. Corporate Opportunities
Covered Persons owe a duty to us to advance our legitimate business interests when the
opportunity to do so arises. Covered Persons are prohibited from taking for themselves (or
directing to a third party) a business opportunity that is discovered through the use of corporate
property, information or position, unless we have already been offered the opportunity and
turned it down. More generally, Covered Persons are prohibited from using corporate property,
information or position (including customer lists or information) for personal gain or competing
with us.

Sometimes the line between personal and corporate benefits is difficult to draw, and sometimes
both personal and corporate benefits may be derived from certain activities. The only prudent
course of conduct for our Covered Persons is to make sure that any use by them of our property
or services that is not solely for our benefit is approved by us beforehand through contact with
the Chief Executive Officer of German American Bancorp, Inc.
E. Confidentiality
In carrying out our businesses, Covered Persons often learn confidential or proprietary
information about us, or our clients/customers, prospective clients/customers or other third parties.
Covered Persons must maintain the confidentiality of all information so entrusted to them,
except when disclosure is authorized or legally mandated. Confidential or proprietary
information includes, among other things, any non-public information concerning us, including
our businesses, financial performance, customers, results or prospects, and any non-public
information provided by a third party with the expectation that the information will be kept
confidential and used solely for the business purpose for which it was conveyed.
F. Fair Dealing
We have a history of succeeding through honest business competition. We do not seek
competitive advantages through illegal or unethical business practices. Each Covered Person
should endeavor to deal fairly with our customers, clients, service providers, suppliers,
competitors and employees. No Covered Person should take unfair advantage of anyone through
manipulation, concealment, abuse of privileged information, misrepresentation of material facts,
or any unfair dealing practice.
G. Protection and Proper Use of Firm Assets
All Covered Persons should protect our assets and ensure their efficient use. Our assets should
be used for legitimate business purposes only.
SECTION III
Compliance and Enforcement
A. Sanctions
We will take any disciplinary or preventive action we deem appropriate to address any existing
or potential violation of this Code brought to our attention. Violations of the Code may result in
disciplinary measures against the violator. Such measures, depending on the nature and severity
of the violation, whether the violation was a single or repeated occurrence, and whether the
violation appears to have been intentional or inadvertent, may include written notices to the
individual involved, censure, demotion or re-assignment, suspension with or without pay or
benefits, and termination of employment. Directors and regional advisory directors may be asked
to resign from their positions.

B. Waivers and Approvals
From time to time, we may waive certain provisions of this Code and we may interpret the Code
as applied to specific circumstance and approve certain matters that might raise questions under
the Code. Any Covered Person may ask for such a waiver, approval or interpretation by
contacting the Chief Executive Officer of German American Bancorp, Inc. Waivers, approvals
and interpretations involving executive officers or directors of German American Bancorp, Inc.
may be made only by the Board of Directors of German American Bancorp, Inc. and the Board's
determinations involving such persons, to the extent that those determinations represent waivers
of this Code, will be promptly publicly disclosed (along with the reasons for the waiver) in
accordance with applicable legal and stock market requirements. As used in this Code, a person
is an "executive officer" of German American Bancorp, Inc., if he or she has been identified by
its Board of Directors as an executive officer for purposes of the federal securities laws; the term
“executive officer” includes, but is not limited to, the principal executive officer, principal
financial officer, and principal accounting officer of German American Bancorp, Inc.

Adopted as of: January 24, 2011 as amended and restated on June 24, 2019

